DRAFT PY 2009 and PY 2010 Labor Rate Cost Model May 5, 2008
COSTS BUILT INTO HOURLY RATE
1 2 3 4 5 6 7 8 9 10 11
. . . Supervisor to Support to Hourly Rate
Agency Basic Crew Basic Creyv Supervisor Crew w/o Support Staff Crew w/o Hourly Ra.te Hourly Rgte OE&E Downtime w/ Benefits 2008 Labor Increase / Difference 2009-2010
Hourly Rate | Plus Benefits Hourly Rate . Hourly Rate . w/o Bengefits w/ Benefits Rate Decrease Labor Rate
Benefits Benefits OE&E & D.T.
32.8% 31% 33% 32.8% 20% 18%
e\
City of Berkeley $ 2055 | $ 27.30 $ 3142 | $ 9.73 $ 13.37 | $ 4.46 $ 35 $ 46, $ 923 (% 491 1% 60 $ 58.00 Increase $2.29 $ 60
Spectrum $ 2055 [ $ 27.30 $ 3142 [ $ 9.73 $ 13371 $ 4.46 $ 35 $ 46 $ 9.23 1 $ 4911 $ 60 $ 58.00 Increase $2.29 $ 60
T
Amador/Tuolumne $ 16.19 | $ 21.51 $ 26.03 [ $ 8.06 $ 13371 $ 4.46 //EB/ \\ 29 $ 38 $ 7631 % 3871% 50 $ 45.00 Increase $4.64 $ 50
A\ \
Butte $ 16.22 [ $ 21.55 $ 24.46 [ $ 7.57 $ 1337 [ $ 4.46 $ \_¢8 $ 38| Ls$ 751]$ 388 ]$% 49 $ 42.00 | Increase $6.92 $ 49
\ A\ /
Glenn $ 1563 [ $ 20.76 $ 2510 [ $ 7.77 $ 1337 |$  \ 446 $ 28\ [$ 3A| [$ 740 $ 374 $ 48 $ 55.00 | Decrease ($6.85)| [ 55
N\ \ )\
Contra Costa $ 2055 [ $ 27.30 $ 3142 | $ 9.73 [ 1337 [ $ \4.46 $ 35 $ \ 46 $ 9.23[$ 491 (3% 60 $ 58.00 | Increase $2.29 $ 60
\ A\ \ - \
Del Norte $ 16.14 | $ 21.44 $ 2442 [ $ 7.56 $\ 13.37\ $ 446 $\ 28 $ \ 37 $ 7481 $ 386 | % 49 $ 45.00 Increase $3.75 $ 49
\ N\ \ \ \ \
El Dorado $ 1731 3 22.99 $ 2880 | $ 8.92 $ \ 1337 [ H\ 4.46 $ \ 31 $ Y1 $\ 8.15 [ $ 414 | $ 53 $ 49.00 Increase $4.06 $ 53
\ \ \ \ \
Fresno $ 1581 [ $ 21.00 £ 2511 [ $ 7X7 $ \ 1337[3$ \ 446 $ 28 $ 37 $ \  745[3 378 $ 48 $ 46.00 | Increase $2.48 $ 48
\ N\ \ N\ \ \
Redwood (Humboldt) | $ 16.14 [$ 2144 $\ 24423 7.56 $ \ 13.37 \$ \4.46 $ 28 $\ 37 $ \ 748[% 3.86 | $ 49 $ 45.00 Increase $3.75 $ 49
\ \ N\ \ \ \
cul $ 1698 | $ 22.55 $ \ 29.15[& 9.02 $ 1337 [ %\ 446 $\ 30 $ \ 40 $ \8.09 [ $ 406 [$ 53 $ 47.00 Increase $5.61 $ 53
\ \ \ \ \ 1\ \ \ \
Inyo/Mono $ 16,09 | $ 21.37 kN 28.73 | $\ 8\89 % 1337 [$\ \ 446 $ \ 29 $ 39 $\ 782 (% 385[$ 51 $ 45.00 Increase $5.78 $ 51
\ N\ \ \ \ \ A\ \ \ \
Kern $ 17.31 | $ 22.99 $ \ 2795[% \ 865 $\ 13373\ \d.46 $ \ 30 $ 40 $ \ 8.08\$ 414 | $ 53 $ 45.00 Increase $7.63 $ 53
\ N\ \_/ \ \ A\ NN \
Kings $ 16.17 \$ X1.48 $ \5.79]$  “7.98 $ 13.37A$  \ 496 $\ \ 29| [\$ 38 $  \ 760[% 387 $ 49 $ 48.00 Increase $1.47 $ 49
\ \ \ NN \ \ \
North Coast $ 18.37 [ $\ 24M0 % 3007 |\$ 9.31 $ 13.37 \$ 4.46 $ ¥ $\ 43 $ 854 %\ 439[$ 56 $ 50.00 Increase $5.62 $ 56
\ \ \ NEAN ~ \ N\ \ \
Lassen $ 1544 [$ \ 2050\] [$ \ 26.98[ %\ 8.35 $ 13.37 [ § 4.46 $ \ 28 $ \ 38 $ 751 $ 369 $ 49 $ 41.00 Increase $7.73 $ 49
\ \ 4 \ A\ \
CES $ 1757 |$  \ 23.34 $ \ 2913\ \ 902 $ 1237 [ 3\ 4.46 $ A $ \ 4 $ 8.25[$ 420]$ 54 $ 50.00 Increase $3.69 $ 54
\ A\ N \ \
Maravilla $ 1757 [ $ 23.34 $ ®9.13 | $\  \ 9.02 $\ 1337\% \ 444] [$ \ 31 $ _— 41 $ 8.25]$% 420 % 54 $ 50.00 Increase $3.69 $ 54
\ \ \ \\ \ N\ \ -
PACE $ 1757 [ $ 23.84 $\ 2913 [% \ Q02| [ \1337[$\ \| 4.46 $ \ 311 [$ 41 $ 8.25] % 420[$ 54 $ 50.00 Increase $3.69 $ 54
\ \ A\ N\ N\ i
VICS $ 1757 [ $ 23.34 $ \ 2003[$ \ 9.0 $\ 1337[3 \\4.46 $ 31 $ 41 $ 8.25] % 420[$ 54 $ 50.00 Increase $3.69 $ 54
\ \ \ \ N\
Madera $ 16.26 | $ 21.60 $ \25.2[% \ 7.81 $ \ 133N[$ P $ 29 $ 38 $ 758 [ $ 389 [$ 49 $ 46.00 Increase $3.37 $ 49
N \ \
Mariposa $ 16.19 | $ 21.51 $ 2603 | $ 8.06 $ \13.37 [ $ 4.46 $ 29 $ 38 $ 763 (% 3.87 (% 50 $ 44.00 Increase $5.64 $ 50
-
Merced $ 1759 | $ 23.37 $\ 2701 $ 8.36 $— 1337[$% 4.46 $ 30 $ 40 $ 8.08 [ $ 421[$ 53 $ 44.00 Increase $8.68 $ 53
/
Redwood (Modoc) $ 1544 1 $ 20.51 $ \ 2698|%$ / 835 $ 13.37 | $ 4.46 $ 28 $ 38 $ 751 (% 3.69 (% 49 $ 45.00 Increase $3.73 $ 49
Nevada $ 1544 1 $ 20.51 $ \26.987T $ 8.35 $ 13.37 | $ 4.46 $ 28 $ 38 $ 751 (% 3.69 (% 49 $ 41.00 Increase $7.73 $ 49
\ g
Orange $ 17.20 [ $ 22.85 $ 30.04 [ $ 9.30 $ 1337 [ $ 4.46 $ 31 $ 41 $ 822]$% 411[$ 53 $ 49.00 | Increase $4.45 $ 53
Project Go $ 1734 [ $ 23.03 $ 28.80 [ $ 8.92 $ 1337 [ $ 4.46 $ 31 $ 41 $ 8.16 | $ 4153 53 $ 49.00 | Increase $4.12 $ 53
Plumas $ 1544 | $ 20.51 $ 2698 | $ 8.35 $ 1337 | $ 4.46 $ 28 $ 38 $ 751($% 3.69|$ 49 $ 41.00 Increase $7.73 $ 49
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DRAFT PY 2009 and PY 2010 Labor Rate Cost Model May 5, 2008
COSTS BUILT INTO HOURLY RATE
1 2 3 4 5 6 7 8 9 10 11
Basic Crew Basic Crew Supervisor Supervisor to Support Staff Support to Hourly Rate Hourly Rate . Hourly Rgte 2008 Labor Increase / . 2009-2010
Agency . Crew w/o Crew w/o . . OE&E Downtime w/ Benefits Difference
Hourly Rate | Plus Benefits Hourly Rate . Hourly Rate . w/o Bengefits w/ Benefits Rate Decrease Labor Rate
Benefits Benefits OE&E & D.T.
32.8% 31% 33% 32.8% 20% 18%
Riverside $ 17.19 | 3 22.83 $ 2851 $ 8.83 $ 13.37 | $ 4.46 $ 30 $ 40\ |$ 8.10[$ 411 (% 53 $ 47.00 Increase $5.70 $ 53
CRP $ 17.14 | 3 22.77 $ 28.84 % 8.93 $ 13.37 | $ 4.46 $ ,31//$ 41 $ 8.11[$ 410 (% 53 $ 52.00 Increase $0.76 $ 53
<\ (
San Bernardino $ 17.19 | $ 22.83 $ 2851 $ 8.83 $ 13.37 | $ 446 |~ \ \ 30 $ 40 $ 8.10 | $ 411 (% 53 $ 47.00 Increase $5.70 $ 53
\ \
MAAC $ 17.30 | $ 22.98 $ 29.78 | $ 9.22 $ 1337 |$ 7446 $ \ ]1 $ 4| | 8.23[$ 4141 $ 54 $ 47.00 Increase $6.52 $ 54
\ A\ A
San Francisco $ 21221 $ 28.19 $ 3398 | % 10.52 $ 13.37 | $ \ 4.46 $ \36 $ 48 $ 9.62 (% 507 9% 63 $ 54.00 Increase $8.78 $ 63
N\ \ N\ =
San Joaquin $ 17.88 | $ 23.75 $ 20.13 [ $ 9.02 §  13%7[$ ¥.46 $ 31 $ \ 42 $ 8.33[$ 4281 $ 54 $ 51.00 Increase $3.27 $ 54
\ N\ \ — \
San Luis Obispo $ 16.45 | $ 21.85 $ 28.33 [ $ 8.77 $\ 13.37 \$ 4.26 $\ 30 $ \ 39 $ 7.88 [ $ 393 $ 51 $ 45.00 Increase $6.23 $ 51
\ \ \ \ \ \
San Mateo $ 2122 | $ 28.19 $ 3 $ 052 $ \ 1337 [3\ 4.46 $ \ 36 $ A8 $\ 962 % 507 | $ 63 $ 54.00 Increase $8.78 $ 63
\ B )\ \
Santa Barbara $ 16.96 | $ 22.53 $< 29.45 | $ 9.1% $ |\ 1337[3$ \ 4.46 $ 31| \$ 41 $ \\ 811[3 406 [$ 53 $ 46.00 Increase $6.74 $ 53
\ \ \ \
(Santa Clara) $ 2132 [$ 2832 $ $ 37 $\ 49 $ \ 9.74 [$ 510 [ $ 64 $ 58.00 Increase $5.55 $ 64
\ \ \
Central Coast $ 1226 | $ $ \ 31 $ \ 41 $ 8.30 [ $ 4131 $ 54 $ 48.00 Increase $5.91 $ 54
\ \ \ \ \
SHHIP $ 15%8 | $ BN \ 28 $ 38 $\ 752 (% 373 [$ 49 $ 43.00 Increase $5.84 $ 49
\ \ \ \ \
Great Northern $ 15.44\ | $ \ 28 $ 38 $ \ 751\$ 369 |$ 49 $ 41.00 Increase $7.73 $ 49
N\ \ \
CVOC $ 1752 |'$ \ \ 30 $ 40 $ \ 8.05[ & 419 $ 53 $ 48.00 Increase $4.50 $ 53
\ NI \ \ \
CSET $ 16.48 [ $\ N\ 2 $\ 39 $ X78[$ \ 394 $ 51 $ 45.00 Increase $5.61 $ 51
\ ANEAN \ \ | —
Ventura $ 17.33|$ \ 23.02 \ 32 $ \ 42 $ 8. $ 414 | $ 55 $ 50.00 Increase $4.54 $ 55
\ \ \
CA Statewide $ 17973 \23.87 _ 3R $ \ 42 $ 8.41[$ 430 [$ 55

orkers, General - Perform work involving the skills of
lishinent in rgpair. Duties\may involye pipe fitting; boiler making; insulating; welding; machining;

carpentry; repairing electrical or mechanical equipment i Mg Ruildings \floors, or stays. weighted average rate (based on each county's total 2008 Wx
allocation) was used for agencies that have multiple co

Column 2 - Benefits include health, vacation, sick leave,

Dorado,\CUI,
ment\insurancs, etc.

Supervise and coordinate the activities of mechanics, installexs, and repairers). A weighted avexage rate {based o
rates (Glenn, El Dorado, CUI, North Coast, CRP, Central Coast, & SHHIP).
Column 4 - Additional hourly rate by factoring in the ratio of 3.23 Basic Crew Members to 1 Superyisor pervisor / 3.23 crew = 31%). Calculation: Multiply Column 3 by 31%.

Column 5 - Taken from the Occupational Employment Statistics Survey Results as released by EDB1n June 2007 (SOC Code 43-9199: Office and Administrative Support Workers, All Other - All office and administrative
support workers not listed separately). Used the California Statewide hourly rate for thig column because this occupational title was not listed for every county.

Column 6 - Additional hourly rate by factoring in the ratio of 3 Basic\Crew Members tg’1 Support Staff (1 support / 3 crew = 33%). Calculation: Multiply Column 5 by 33%.

Column 7 - Base hourly rate without benefits. Calculation: Sum of Cojumn 1 + mn 4 + Column 6.

Column 8 - Base hourly rate with benefits at 32.8%. Calculation: Coluiin ultiplied by 1.328. Taken from the U.S. Department of Labor's Employer Costs for Employee Compensation - December 2007 (Wages 67.2%
+ Benefits 32.8% = 100% Total Compensation (after removing workers” compensation)).

Column 9 - Calculation: Column 8 multiplied by 20%. OE&E includes equipment <$5k, rent, storage, general expenses, postage, etc. It does not include general liability insurance.

Column 10 - Calculation: Column 2 multiplied by 18%. Downtime includes preparation, no shows, etc.

Column 11 - Fully loaded hourly rate. Calculation: Sum of Column 8 + Column 9 + Column 10.

county's total 2008 Wx allocation) was used for agencies that have multiple counties with different
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2008 Wx Basic Basic Weighted | Supervisor | Sup. Weighted 2008 Wx Basic Basic Weighted | Supervisor | Sup. Weighted 2008 Wx Basic | Basic Weighted | Supervisor | Sup. Weighted
El Dorado CRP Cul
Alpine $6,380.00 $16.09 $102,654.20 $28.73 $183,297.40 Sacramento $1,152,272.00 $17.34 | $19,980,396.48 $28.80 $33,185,433.60 Imperial $124,556.00 | $14.72 $1,833,464.32 $24.64 $3,069,059.84
El Dorado $230,235.00 $17.34 $3,992,274.90 $28.80 $6,630,768.00 Sutter $98,254.00 $15.99 $1,571,081.46 $29.05 $2,854,278.70 San Diego $890,486.00 [ $17.30 | $15,405,407.80 $29.78 | $26,518,673.08
Total $236,615.00 $33.43 $4,094,929.10 $57.53 $6,814,065.40 Yuba $104,395.00 $15.96 $1,666,144.20 $29.05 $3,032,674.75 Total $1,015,042.00 | $32.02 [ $17,238,872.12 $54.42 | $29,587,732.92
Average $16.72 $17.31 $28.77 $28.80 Total $1,354,921.00 $49.29 | $23,217,622.14 $86.90 $39,072,387.05 Average $16.01 $16.98 $27.21 $29.15
Average $16.67 $17.14 $28.93 $28.84
2008 Wx Basic Basic Weighted | Supervisor | Sup. Weighted 2008 Wx Basic Basic Weighted | Supervisor | Sup. Weighted 2008 Wx Basic | Basic Weighted | Supervisor | Sup. Weighted
SHHIP Central Coast North Coast
Shasta $289,124.00 $15.53 $4,490,095.72 $27.62 $7,985,604.88 Monterey $379,849.00 $16.69 $6,339,679.81 $29.33 $11,140,971.17 Lake $179,257.00 | $16.14 $2,893,207.98 $24.42 $4,377,455.94
Tehama $107,298.00 $15.72 $1,686,724.56 $24.19 $2,595,538.62 Santa Cruz $234,010.00 $16.48 $3,856,484.80 $31.07 $7,270,690.70 Mendocino $180,834.00 | $16.14 $2,918,660.76 $24.42 $4,415,966.28
Total $396,422.00 $31.25 $6,176,820.28 $51.81 | $10,581,143.50 San Benito $98,257.00 $21.32 $2,094,839.24 $35.16 $3,454,716.12 Marin $110,926.00 | $21.22 $2,353,849.72 $33.98 $3,769,265.48
Average $15.63 $15.58 $25.91 $26.69 Total $712,116.00 $54.49 | $12,291,003.85 $95.56 $21,866,377.99 Napa $82,720.00 | $20.31 $1,680,043.20 $30.60 | $2,531,232.00
Average $18.16 $17.26 $31.85 $30.71 Solano $221,287.00 | $19.75 $4,370,418.25 $32.11 | $7,105,525.57
2008 Wx Basic Basic Weighted | Supervisor | Sup. Weighted Sonoma $273,567.00 | $19.24 $5,263,429.08 $35.07 | $9,593,994.69
Glenn
Yolo $207,125.00 | $17.34 $3,591,547.50 $28.80 $5,965,200.00
Colusa $59,326.00 $15.72 $932,604.72 $24.19 $1,435,095.94
Total $1,255,716.00 | $130.14 [ $23,071,156.49 $209.40 | $37,758,639.96
Glenn $88,247.00 $15.72 $1,387,242.84 $24.19 | $2,134,694.93
Average $18.59 $18.37 $29.91 $30.07
Trinity $71,212.00 $15.44 $1,099,513.28 $26.98 $1,921,299.76
Total $218,785.00 $46.88 $3,419,360.84 $75.36 $5,491,090.63
Average $15.63 $15.63 $25.12 $25.10




U.S. Department of Labor

Employer Costs for Employee Compensation - December 2007

State and Local Government Workers

Compensation Component All Workers
P P Cost Percent

Total Compensation $ 37.28 100.0%
Wages and Saleries $ 25.04 67.2%
Total Benefits $ 12.24 32.8%
Paid Leave $ 2.96 7.9%
Vacation $ 1.12 3.0%
Holiday $ 0.89 2.4%
Sick $ 0.73 2.0%
Other $ 0.22 0.6%
Supplemental Pay $ 0.34 0.9%
Overtime and Premium $ 0.17 0.5%
Shift Differentials $ 0.04 0.1%
Nonproduction Bonuses $ 0.13 0.3%
Insurance $ 4.25 11.4%
Life $ 0.07 0.2%
Health $ 4.11 11.0%
Short-Term Disability $ 0.02 0.1%
Long-Term Disability $ 0.05 0.1%
Retirement and Savings $ 2.86 7.7%
Denfined Benefit $ 2.54 6.8%
Defined Contribution $ 0.32 0.9%
Legally Required Benefits $ 1.83 4.9%
Social Security and Medicare $ 1.77 4.7%
Social Security $ 1.37 3.7%
Medicare $ 0.40 1.1%
Federal Unemployment Insurance | $ - 0.0%
State Unemployment Insurance $ 0.06 0.2%
*Workers' Compensation 0.0%
Other Benefits 0.0%

* Removed the $0.43 Workers' Compensation cost and moved it

to an actual charge.




